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ANOTE FROM DEAN BOBINSKI:

At a Glance, Class of 2024

From the courtroom to the boardroom, Emory Law students are exceptionally prepared to tackle 21st century
challenges in serving their clients and our society. Emory’s rigorous curriculum integrates theory, doctrine,
experiential learning, and problem-solving to prepare students for the demands of legal practice today and
for leadership in the profession and our society in the decades to come. Emory Law students and graduates
are grateful for the advice and support provided by our talented and accomplished alumni. The law school

is committed to strengthening our ties to the legal profession and to leading efforts to address the changing
needs of the profession and the clients it serves.

EXPLANATION OF THE GRADING
SYSTEM AT THE EMORY
UNIVERSITY SCHOOL OF LAW

The current grading system at
the Emory University School

of Law is based on F to A+.

A grade of F is failing. A
cumulative average of 2.500 is
required for good standing and
for graduation. Students with

a semester average of 3.450 or
higher make the Dean’s List.
Students with a final cumulative
average of 3.450 graduate
With Honors and students

with a final cumulative average
of 3.800 graduate With High
Honors. Letter grade values are
set out below.

43-A+ 2.7-B- 1.3-D+
40-A 23-C+ 1.0-D
37-A- 20-C 0.7 - D-
3.3-B+ 17-C- 0-F
30-B

FIRST-YEAR STUDENT
RECRUITING AND PRIORITIES

To position law students to

be as successful as possible,
their efforts during the first
semester of law school should
be focused on their studies and
not their job search.

We ask that private sector
employers not initiate formal
one-on-one recruiting contact
with first-year students before
November 1, UNLESS they plan
to make final hiring decisions
before grades become
available in late January.

ON-CAMPUS RECRUITING POLICY:

All recruiting activity shall be guided by NALP’s Principles for a Fair and
Ethical Recruitment Process (link: https://www.nalp.org/fair_ethical_
recruitment). Additionally, should there be disagreements between
Emory Law students and employers around the interpretation and
implementation of the Policies & Guidelines, the school’s Career Center
shall be consulted regarding best practices and final decisions.

a. All offers of employment shall be made in writing, clearly stating if
reaffirmation is requested and by what date. If such reaffirmation by the
student is not given by that date, the offer may be retracted.

b. A copy of the employment offer shall be forwarded to the Recruiting
Manager of Emory Law’s Career Center (Carolyn.Roan@emory.edu)
contemporaneously with the student’s receipt of the offer.

c. A student shall not hold open more than three offers of employment at
any one time. The student will release an excess offer no later than three
business days after its receipt.

d. All offers to Emory Law students from private sector employers shall
remain open for at least 14 days; all reasonable requests for extensions
should be granted. Exceptions include: Early Summer Offers: (before
Aug. 1) Offers remain open 14 days from start of the Emory in New

York Interview Program. Post-Grad Employment Offers: Previously
employed: Offer before September 2 is open until Oct. 1 of 3L year; Not
previously employed: 14 days.

Emory Law programs that create practice-ready
graduates

TI:GER (Technological Innovation: Generating
Economic Results)

Kessler-Eidson Program for Trial Techniques
Center for Transactional Law & Practice

Health Law Concentration

ABA-approved experiential learning course
offerings
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